AGREEMENT

Between

THE BOARD OF CHOSEN FREEHOLDERS OF
THE COUNTY OF PASSAIC

and

LOCAL NO. 11, affiliated with
INTERNATIONAL BROTHERHOOD OF TEAMSTERS

" APRIL 1, 2006 through MARCH 31, 2010




THIS AGREEMENT made and entered into on this I°7 day of April, 2006, by and between the
BOARD OF CHOSEN FREEHOLDERS OF THE COUNTY OF PASSAIC, hereinafter
referred to as the “EMPLOYER”, and LOCAL NO. 11, affiliated with the INTERNATIONAL
BROTHERHOOD OF TEAMSTERS, with its principal place of business located at 810
Belmont Avenue, North Haledon, New Jersey, a labor organization representing the Road and
Public Buildings, Inspectors, Security Guards, Buildings and Grounds, Mosquito Commission,
Shade Tree, Sewer Department, Golf Course, Parks Department and Bridge Department blue
collar employees, hereinafter referred to as the “UNION”.

ARTICLE 1. RECOGNITION

Section 1. The Board of Chosen Freeholders of the County of Passaic hereby recognizes the
Union as the exclusive bargaining agent for all blue collar employees now employed or to be
employed in the Road and Public Buildings, Inspectors, Security Guards, Buildings and
Grounds, Mosquito Commission, Shade Tree, Sewer Department, Golf Course, Parks
Department and Bridge Department, exclusive of Supervisory, Office and Clerical employees, in
all those matters specifically provided herein pertaining to rates of pay, hours of work, and other
conditions of employment.

Section 2. Wherever used herein the term “Employees™ shall mean and be construed only as
referring to the blue collar employees of the Road and Public Buildings, Inspectors, Watchman,
Buildings and Grounds, Mosquito Commission, Shade Tree, Serer Department, Golf Course,
Parks Department and Bridge Department, exclusive of Supervisors, Office and Clerical

employees.

ARTICLE 2. UNION SECURITY

Section 1. The Employer agrees it will give effect to the following form of Union Security:

(a) All present employees who are members of the Local Union on the effective date of this
Agreement can remain members of the Local Union in good standing by payment of the regular
monthly dues. All present employees who are not members of the Local Union will pay a

Representation Fee as set forth hereafter.

(b) It is agreed that at time of hire, newly hired employees, who fall within the bargaining unit,
will be informed that they have the chance to join the Union thirty (30) days thereafter or pay to
the Local Union a Representation Fee.

Section 2. The County will notify the Union of any newly hired employees within fifteen
(15) days of their starting date.



ARTICLE 3. CHECK-OFF OF UNION DUES

Section 1(a). The Employer hereby agrees to deduct from the wages of employees by means of
a check-off the dues uniformly required by the labor organization pursuant to the provisions of
N.J.S. 52:14-15.9E. The Employer, after receipt of written authorization from each individual
employee, agrees to deduct from the salaries of said employees their monthly dues and initiation
fees. Such deductions shall be made from the 2™ salary paid to each employee during the month
and such deduction made the 1% month shall be a double deduction and thereafter the regular

deduction shall apply to dues owed for the following month.

Section 1(b). In making the deductions and transmittals as above specified, the Employer shall
rely upon the most recent communication from the Union as to the amount of monthly dues and
proper amount of initiation fee. The total amount deducted shall be paid to the Union within

fifteen (15) calendar days after such deduction is made.

Section 2. Representation Fee

A. If an employee does not become a member of the Union during any membership year
(from April 1 to the following March 31) which is covered in whole or in part by the Agreement,
said employee will be required to pay a Representation Fee to the Union for that membership
year. The purpose of this fee will be to offset the employee’s per capita cost of services rendered

by the Union as majority representative.

B. Prior to the beginning of each membership year, the Union will notify the Employer in
writing of the amount of the regular membership dues and initiation fee charged by the Union to
its own members for that membership year. The Representation Fee to be paid to non-members

will be 85% of that amount.

C. Once during each membership year covered in whole or in part by this agreement, the
Union will submit to the Employer a list of those employees who have not become members of
the Union for the then current membership year. The Employer will deduct from the salaries of
such employees, in accordance with paragraph 2 below, the full amount of the Representation
Fee and promptly will transmit the amount so deducted to the Union.

D. The Employer will deduct the Representation Fee in equal installments, as nearly as
possible, from the pay checks paid to each employee on the aforesaid list during the remainder of
the membership year in question. The deductions will begin with the first pay check paid:

(a) Within 21 days after receipt of the aforesaid list by the Employer; or

(b) 30 days after the employee begins his or her employment in a bargaining
unit position, unless the employee previously served in a bargaining unit
position and continued in the employ of the Employer in a non-bargaining
unit position or was on layoff, in which event the deductions will begin
with the first pay check paid 10 days after the resumption of the
employee’s employment in a bargaining unit position, whichever is later.



E. Except as otherwise provided in this Article, the mechanics for the deduction of
Representation Fees and the transmission of such fees to the Union will, as nearly as possible, be
the same as those used for the deduction and transmission of regular membership dues to the

Union.

F. The Union will notify the Employer in writing of any changes in the list provided for in
paragraph 1 above and/or the amount of the Representation Fee, and such changes will be
reflected in any deductions made more than 21 days after the Employer received said notice.

G. On or about the last day of each month, the Employer will submit to the Union a list of all
employees who began their employment in a bargaining unit position during the preceding 30-
day period. The list will include names, job titles and dates of employment for all such
employees.

H. Teamster Local 11 shall establish and maintain at all times a demand and return system
as provided by N.I.S.A. 34:13A-5.5(c) and 5.6, and membership in Teamster Local 11 shall be
available to all employees in the unit on an equal basis at all times. In the event Teamster Local
11 fails to maintain such a system, or if membership is not so available, the Employer shall
immediately cease making said deductions. '

L. The Union shall save the Employer harmless from any claims raised against it by an
employee as a result of fulfilling its obligations under this Article.

ARTICLE 4. MANAGEMENT RIGHTS

Except as modified herein, Management shall have the right to determine all matters concerning
the management and administration of the public agency, which rights shall include, but not be
limited to the rights to (a) direct the work-force, (b) hire, promote, transfer, assign and retain
employees, (c) suspend, demote, discharge or take other disciplinary action against employees
for cause, (d) relieve employees from duties because of lack of work or other proper reasons, (e)
maintain the efficiency of the operation, (f) determine methods, means and personnel by which
such operations are to be conducted and (g) take any action necessary in conditions of
emergency, regardless of prior commitments, to carry out the missions of the County.

ARTICLE 5. WORKWEEK

Section 1. The normal workweek shall consist of eight (8) consecutive hours per day, five
(5) consecutive days per week. '

Section 1 (a). The Road Department, Court House and Maintenance employees and Security
Guards shall work under the Schedule Spelled out in Section 1.



Section 2. The Custodians in the Public Buildings shall work five (5) days. Monday through
Friday, and have two days off. Boilermen/Fireman and Security Guards shall continue to work
ten (10) consecutive days and then have four (4) consecutive days off.

Section 2(a). Golf Course employees shall work a normal workweek of five (5) days. Any
work performed over eight (8) hours in any day shall be paid at time and one-half (1 *2) the
employee’s regular hourly rate. Overtime will be paid as earned.

Section 2 (b). Each weekend one Golf Course employee will be designated as a temporary
Leadman and will be paid a $25.00 premium per day. Employees will be designated as
temporary Leadmen on a rotating basis.

Section 3. Any work performed on the sixth (6™ day shall be paid at one and one half (1-
1/2) times the employee’s regular rate of pay.

Section 3(a). Any work performed on the seventh (7™ day shall be paid at two (2X) times the
employee’s regular rate of pay.

Section 4. The County shall have the right to schedule new employees to work from
Wednesday through Sunday and any work performed after eight (8) hours in any given day shall
be paid at one and one half (1-1/2) times the employee’s regular rate of pay. The County has the
right to post the above work schedule for County employees, but cannot force employees hired
prior to April 1, 2002 to work this schedule. The County shall first select said employees by
volunteers, temporary employees and less senior employees hired after April 1, 2001.

Section 4(a). Any work performed on the sixth (6™ day shall be paid at one and one half (1-
1/2) times the employee’s regular rate of pay.

Section 4(b). Any work performed on the seventh (7™) day shall be paid at two (2X) times the
employee’s regular rate of pay.

ARTICLE 6. HOURS OF WORK

A. Public Buildings Employees

Shift “A” 7:00 a.m. to 3:30 p.m.
Shift “B” 3:30 p.m. to 12:00 a.m.
Shift “ C” 11:30 p.m. to 7:00 a.m.

B. Road Department

7:00 a.m. to 3:30 p.m.

Road Department shall be entitled to one half (1/2) hour lunch period.



C. Golf Course Employees and Golf Course Mechanics

April I thru September 30™ - 5:00 a.m. to 1:30 p.m.
October I thru March 31* - 6:00 a.m. to 2:30 p.m.

ARTICLE 7. RATES OF PAY

Section 1. Employees in the unit will receive a 3.25 percent increase to base salary effective
and retroactive to April 1, 2006. Increment if due on July 1, 2006.

Section 2. Employees in the unit will receive a 2.75% increase to base salary effective and
retroactive to April 1, 2007. Increment if due on July 1, 2007.

Section 3. Employees in the unit will receive a 2.75% increase to base salary effective April 1,
2008. Increment if due on July 1, 2008.

Section 4. Employees in the unit will receive a 2.75% increase to base salary effective April 1,
2009. Increment if due on July 1, 2009.

Section 6. Overtime Rates

A. Any work performed beyond eight (8) hours in any one work day shall be considered
overtime and be compensated at the rate of one and one-half (1/1/2) times the regular hourly rate

of pay for all such hours worked.

B. No employee in the bargaining unit shall be assigned to take compensatory time off in lieu of
pay without approval of Teamster Local 11 Business Agent.

C. All overtime worked shall be paid at one and one half (1-1/2) times the employee’s
regular rate of pay or whatever is spelled out under Section 6 in lieu of compensatory time.

Section 7. Call-in Pay

A. Employees called to work prior to the start of their regularly assigned shift shall be paid
overtime at the rate of one and one-half (1-1/2) times the regular rate for such hours worked prior

to the beginning of the regular work day hours.

B. Employees called back to work after the conclusion of the normal shift, shall be entitled
to a minimum of three and one half (3-1/2) hours call back pay at the overtime rate of one and
one-half (1-1/2) times the regular hourly rate. The Employer will make every effort to call back
employees within the needed classification(s) on overtime.

Section 8. Equitable Distribution of Overtime

A. Overtime shall be distributed as equitably as practical among the employees qualified by
classification and/or otherwise capable of performing the work required, except that an employee



B. An employee temporarily transferred to a lower classification shall suffer no reduction in
pay.

C. The provisions in sub-Sections (A) and (B) are effective when such duty changes are
made for the convenience of the Employer.

Section 13. Longevity

A. Longevity pay shall be determined by length of employment as follows each year of the
contract and shall be paid on the anniversary date.

2% of base pay after 7 years of service.
4% of base pay after 10 years of service.
6% of base pay after 15 years of service.
8% of base pay after 20 years of service.
10% of base pay after 25 years of service.

B. Longevity benefits for all new County employees, as of October 1, 1991, will be
calculated for County service time only.

ARTICLE 8. PAY FOR TIME NOT WORKED

Section 1. Holidays

Employees within the bargaining unit shall be entitled to the following holidays with pay
computed on the employee’s regular straight time rate for eight (8) hours:

New Year’s Day Columbus Day

Martin Luther King’s Birthday Election Day

Lincoln’s Birthday Veterans Day

President’s Day Thanksgiving Day

Good Friday Friday after Thanksgiving Day
Memorial Day ¥ Day Christmas Eve
Independence Day Christmas Day

Labor Day % Day New Year’s Eve

Employee’s Birthday

Section 2. Eligibility

Any employee hired after June 30, 2007 delete Employee’s Birthday.

The employees, to be eligible for holiday pay, must work the last regularly scheduled workday
before and the first regularly scheduled workday after the holiday, unless the day is an excused
day with pay.



When calling in sick prior to or after a holiday, a sick day is not considered an excused day
unless a medical document is submitted upon returning to work.

Section 3. Holidayvs Worked

All employees who work on any of the holidays, except Election Day and the Day after
Thanksgiving, shall be compensated for such work at two (2X) times the employee’s rate of pay.
In the event of an emergency on a holiday, the employee shall receive three (3X) times the

employee’s regular rate, which includes the holiday pay, for all hours worked.

If a bargaining unit member is called in to work, or not regularly scheduled to work the day after
Thanksgiving and Election Day, he will be paid time and one half (1-1/2) his regular rate plus the
eight (8) hour holiday pay.

Section 4. Saturday or Sunday Holiday

If a holiday falls on Saturday, it shall be celebrated on Friday. If a holiday falls on Sunday, it
shall be celebrated on Monday.

Section 5. Holiday During Vacation

If a holiday falls within the vacation period of an employee, the employee shall receive pay for
same or extend the vacation period by one (1) day. If the employee is required to forego such
holiday falling within the vacation period, said employee shall have the right, upon seven (7)
calendar days notice to the Employer, to refuse the holiday pay and to take a work day off.

Section 6. Holidays shall be considered as time worked when computing overtime.

ARTICLE 9. VACATION

Section 1. All employees within the bargaining unit shall be entitled to vacation with pay in
accordance with the schedule of days of entitlement as follows:

With proper noftification vacation time shall be reasonably granted with 24 hours notice.

1 - 5years 12 working days during each year of service
6 -10 years 15 working days during each year of service
11 — 15 years 18 working days during each year of service
16 — 20 years 20 working days during each year of service
21 days an over 22 working days during each year of service



Section 1 A. — Any new employee hired after the ratification of this contract the following
vacation schedule shall apply:

1-5 years 12 days vacation per year
6-11 years 12 days vacation per year
12-16 years 15 days vacation per year
17-20 years 18 days vacation per year
20 + years 20 days vacation per year

In the event the employee voluntarily leaves the employ of the Employer before the vacation
period, the employee shall be compensated for any accrued vacation time that may be due said
employee in accordance with the above schedule.

Upon proper notification, vacation pay, when possible, shall be made the pay period in advance
of the actual vacation.

Vacation days shall be paid at eight (8) hours at the employee’s regular straight time rate.
Vacation days shall be considered as hours worked when computing overtime.

Section 2. The vacation schedule shall be posted on the bulletin board by the Employer not
later than April 30" of each year. In preparing the vacation schedule, the Employer shall
endeavor to grant vacation on the basis of departmental seniority and classification mix of its

employees.

Vacations shall be taken during the regular vacation period. Depending upon business needs of
the Department(s) under this Agreement, however, employees may request and the Employer
may approve vacations at a period during which vacations are not normally granted.

ARTICLE 10. PAID SICK LEAVE

Section 1. Each employee shall earn fifteen (15) paid sick leave days for each full year of

employment, accrued at one and one quarter (1-1/4) days per month. Such earned sick leave
shall be cumulative from year-to-year. Each employee shall be required to give a one-half (1/2)

days notice to receive a half day. First year of employment employees will earn one (1) days
per month.

Section 2. Should an employee use all his paid sick leave days and the County allows the
employee to use paid sick leave days not yet earned, and the employee’s employment with the
County is terminated, the County reserves the right to deduct the unearned paid sick leave from
any monies the employee may have due him.

Section 3. Any employee will be, at the discretion of the Employer, required to present a
doctor’s statement as proof of illness after five (5) days absence by reason of illness.



Section 4. Upon retirement from the pension system, employees shall be paid for unused
sick leave at the rate of 50% for each day accumulated, to a maximum of $12,000.00 as per

Resolution.

Section S. All employees who are absent are responsible to call in and indicate the reason for
their absence within one (1) hour of their starting time. The employee must call in each day,
unless a doctor’s note is submitted after five (5) days. All employees absent from work for more
than five (5) days should complete the medical leave of absence form and should request from
their department head a PER100 form. This form should be returned to the department head

within five (5) days.

Section 6. Sick days shall be paid at eight (8) hours the employee’s regular straight time rate.
Sick days shall be considered as time worked when computing overtime.

Section 7. Effective January 1, 2003, those employees in the unit who finish the calendar
year with at least five (5) days of their fifteen (15) annual sick days will receive a bonus of
$500.00 (not on base) payable in January of the following year (the “Attendance Bonus”). For
the calendar year 2001 and 2002, any Attendance Bonus that employee’s in the unit may be
entitled to shall be aggregated and equally divided and paid to all members of the unit in the

second quarter of 2003.

ARTICLE 11. PERSONAL LEAVE

Section 1. Each employee shall be entitled to three (3) personal leave days with pay for the
transaction of personal business. Personal days are accrued one (1) day every four (4) months
(January 1, May 1, September (1) personal days shall be granted with one (1) days notice.
Application for such leave must be in writing and submitted to the Employer at least one (1) days
in advance except in an emergency. Personal leave must be with the approval of the Employer.

Section 2. It is understood that approval for such leaves will not unreasonably be withheld.
Section 3. Personal days shall be paid at eight (8) hours the employee’s regular straight time

rate. Personal days shall be considered as time worked when computing overtime.

ARTICLE 12. BEREAVEMENT LEAVE PAY

Employees covered by this Agreement shall be allowed four (4) consecutive days not including
weekends and holidays off with pay at the employee’s straight time pay for each situation where
a death occurs in the immediate family. The immediate family for the purposes of this Section is
defined as a spouse, children, employee’s parents, grandparents, brother, sister, mother-in-law,
father-in-law, brother-in-law, sister-in-law, aunt, uncle, or a member of the immediate family of
the employee. Documentation will be required establishing death. Bereavement benefits must
be used within one (1) week of the death. In extenuating circumstances, management will

review each incident individually.
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Bereavement leave shall be paid at eight (8) hours the employee’s regular straight time rate.
Bereavement leave pay shall be considered as time worked when computing overtime.

ARTICLE 13. JURY DUTY

An employee who is called for Jury Duty shall be paid the difference between the daily fee
allowed and the eight (8) hours straight time pay for scheduled working time lost. Full wages
shall be paid upon surrender of such amounts received as jury duty pay. The employee shall be
required to give prior notice to the Employer of said employee’s call for jury duty and the
Employer agrees 10 provide free parking for anyone serving on jury duty at no cost to the

employee.

Jury duty shall be considered as time worked when computing overtime.

ARTICLE 14. NON-CASH BENEFITS

Section 1. Health Benefits

A. The County agrees to provide hospitalization and major medical insurance as outlined in
the Passaic County Health Benefits Booklet. The County agrees they will not reduce the current
benefits. For those employees on an approved leave of absence, they will continue to receive
Health Care Benefits as in accordance with the current County policy and Family Leave Act.
(30 day grace period, plus 12 weeks family leave).

The County provides and pays for the Dental Insurance for all employees, excluding Family
coverage. The County provides family coverage which is to be paid by the employee.
Employees of the bargaining unit may obtain optical coverage for themselves, their spouse
and/or family through the Teamsters’ optical plan, at the employees sole cost and expense. The
employer agrees to deduct from the wages of employees in the Teamsters’ optical plan the cost
of the optical plan and remit same to the Union within fifteen (15) calendar days after the

deduction is made.

B. If the County provides an Optical Plan or any other health benefit to any of their
employees, then Teamster Local 11 shall receive those benefits without reopening the contract.

The parties may request the County to reopen this Article.

C. Health Benefits

Increase deductibles to $250/$500
Increase out of pocket costs to $200/$8400 in network and 3600/31,000 out of network

Increase co-pay to doctors to $15 per visit
Increase RX to $5.00 Generics/ $10.00 Brand
Increase RX to Mail in orders $10.00 Generics/$20.00 Brand

Add Contribution or percentage of salary towards Health Care as follows:
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For Current Employees

$10.00 per month for Single Coverage for member, 1 person
$20.00 per month for Husband/Wife, parent/child, 2 people
$40.00 per month for Family Coverage, husband/wife/children, 3 or more people

For New Employees Hired After June 30, 2007

2% of Base Salary for Single Coverage, for member, 1 person
2 %% of Base Salary for Husband/Wife, parent/child, 2 people
3% of Base Salary for Family Coverage, Husband/Wife/Children, 3 or more people

D. The County will provide a $4,000.00 Life Insurance policy to all active employees in the

bargaining unit.

E. The County will contribute fifty (50%) percent of the Disability Plan premium and the
employee will contribute fifty (50%) percent.

F. Part-time Employees:

1. All regular part-time employees will become members of the Union on or after the
thirty first (31*) day following the beginning of their employment.

2. In accordance with County policies, part-time employees (24 hours or more) will

receive single coverage for health insurance, prescription and dental insurance.
Benefit days will be pro-rated on a monthly basis. Employees transferred from full-

time to part-time shall receive single benefits

3. County agrees to offer part-time employees an opportunity to fill a permanent full-
time position before hiring outside the Union.

4. The County agrees to notify the Union of any part-time hires in the Unit.

ARTICLE 15. UNIFORM & SAFETY EQUIPMENT

Section 1. Uniform Allowance — The Employer agrees to provide all employees in the
bargaining unit, uniforms and the maintenance thereof, through a qualified uniform rental
service. In the event that such service is terminated, either by the County or the Vendor, both

parties agree to meet to discuss any change.

Section 2. Work gloves shall be provided as required. Weather gear, shield and goggles
shall be provided as necessary.
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Section 3. It shall be the responsibility of the employees to adhere to the dress code and wear
the proper items of clothing. Employees who do not wear the dress code or appear on the job
without the proper clothing may be sent home with loss of pay and shall be subject to

disciplinary action.

Section 4. The Employer shall contribute $150.00 per employee toward the purchase of
work shoes for each year of the contract payable in June. All employees in the bargaining unit
shall receive a shoe allowance each year of the contract, with a salvage clause. Employees may

purchase multiple pairs of boots up to the $150.00.

Section 5. Tool Allowance — Upon submission of a receipt, a one time $700.00 tool
allowance will be reimbursed to each mechanic for each year of this contract only.

Whatever practice that is in effect under this bargaining unit shall remain in effect.

ARTICLE 16. MISCELLANEOUS BENEFITS

Section 1. Leaves of Absence Without Pay

A. Upon making timely written application, permanent employees may request a personal
leave of absence without pay for a period not exceeding ninety (90) days without loss of
seniority. Such applications shall state the reasons for such request. The Employer shall
evaluate the request against business requirements and may deny the request for good and

sufficient reason.

B. Such leave may also be granted to attend an approved school with a course of study
designed to increase an employee’s usefulness in the job to which the employee is assigned upon
return to service. Management shall make the final disposition of such request.

Section 2. Work Related Illness or Injury

A. The Employer shall provide coverage for all employees covered by this Agreement under
the Worker’s Compensation Law.

B. Employees suffering an alleged work-related illness or injury, except in case of
emergency, must be treated by a physician comprising the panel of medical doctors as designated

by the Employer.

C. The County of Passaic shall administer Worker’s Compensation benefits pursuant to
N.J.S.A. 34-15 and N.J.S.A. 34-16-14. Employees who are capable of returning to light duty
shall be assigned to light duty when such light duty is available. While an employee is on an
approved Worker’s Compensation leave, the County of Passaic will continue to pay pension
contributions, along with hospitalization benefits. Light duty (all members) — If an employee is



injured during their working hours and is capable of returning to light duty, the said employee
will return to duty as instructed by the approved physical.

D. In event an employee utilizes any sick time prior to receiving Worker’s Compensation,
such sick time will be returnable to the first day of illness or injury.

Section 3. Veterans Rights and Benefits

A. The seniority rights of all employees who are drafted pursuant to an appropriate law now
in force or to be enacted shall be maintained during such period of military service. Each such
employee shall have the right to reinstatement to the former position held or to a position- of
equal status, at the salary rate previously received by the employee at the time of said
employee’s induction into military service, together with all salary increases granted by the
Employer to said employee’s previous position during the period of such military service.

B. Such reinstatement of veterans shall be in accordance with law in effect at the time of
discharge from military service.

Section 4. Reserve Training

A. The Employer agrees to allow the necessary time, exclusive of weekend training, for any
employee in the Reserves to perform the duties required when called on annual training without
impairment of said employee’s seniority rights or loss in pay for scheduled time lost.

ARTICLE 17. GRIEVANCE PROCEDURE

Section 1. A grievance shall be any difference of opinion, controversy, or dispute arising
between the parties involving the interpretation or application of any provision of this
Agreement.

Section 2. A grievance to be considered under this procedure must be initiated in writing
within ten (10) calendar days from the time when the cause for the grievance occurred, and the
procedures following shall be resorted to as the sole means of obtaining adjustment of the

grievance.

Section 3. Procedure

Failure at any step of this procedure to communicate the decision on a grievance within the
specified time limits shall permit the grievant to proceed to the next step. Failure at any step of
this procedure to appeal a grievance to the next step within the specified time limits shall be
deemed to be a waiver of further appeal of the decision.

14



Section 4. Steps

1. The grievance, when it first arises, shall be taken up orally between the employee, the
Shop Steward, and the Foreman. The Foreman shall within five (5) working days thereafter give
an oral decision on the grievance.

2. If no satisfactory settlement is reached during the first informal conference, then such
grievance shall be reduced to writing and the Shop Steward shall serve the same upon the
Supervisor. Within three (3) working days thereafter, the grievance shall be discussed between
the Supervisor of the respective Department involved and a representative of the Union. A
written decision shall be given to the Union within three (3) working days thereafter.

3. If the decision given by the Supervisor of the respective Department involved to the
Union does not satisfactorily settle the grievance, the Union shall notify the Director, within
three (3) working days, of its desire to meet with the Director, who shall meet with a
representative of the Union within five (5) working days after receipt of such notice. A written
decision shall be given to the Union within ten (10) working days thereafter.

4, In the event the grievance is not satisfactorily settled by the meeting between the
respective Director and the representative of the Union, then both parties agree that within ten
(10) calendar days either party may request the Public Employment Relations Commission to aid
them in the selection of an Arbitrator, according to the rules and regulations of that Commission,
who shall have full power to hear and determine the dispute and the Arbitrator’s decision shall be

final and binding.

Section 5. The arbitrator shall have no authority to change, modify, alter, substitute, add to
or subtract from the provisions of this Agreement. No dispute arising out of any questions
pertaining to the renewal of this Agreement shall be subject to the arbitration provisions of this

Agreement.

Section 6. The cost of the arbitration, other than the costs incurred individually by the parties
in the preparation and presentation of their case to the arbitrator, shall be shared equally by the

Employer and the Union.

Section 7. The Union will notify the Employer, in writing, of the names of its employees
who are designated by the Union to represent employees under the grievance procedure.

ARTICLE 18. SENIORITY

Section 1. The Employer shall establish and maintain a seniority list by classification of
employees, names and dates of employment from date of last hire on a Department basis, with
the employee with the longest length of continuous and uninterrupted classification service to be
placed at the top of said seniority list. The name of all employees with shorter length of
continuous service shall follow the name of such senior employee, in classification order, until
the name of the employee with the shortest length of service appears at the foot of the list. The
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seniority of each employee shall commence from the employee’s date of last hiring with the
Employer.

Section 2. Other than seasonal and part-time employees, new employees retained beyond the
ninety (90) days shall be considered regular employees and their length of service with the
Employer shall begin with the original date of their employment and their names placed on the
“Seniority List”. Such seniority list shall be kept up-to-date with additions and subtractions as

required.

Section 3. During the aforementioned probationary period, the Employer may discharge
such employee for any reason whatsoever. An employee discharged during his probationary
period shall not have recourse to the Grievance Procedure as set forth in this Agreement. The
Employer shall have no responsibility for the re-employment of probationary employees if they
are dismissed during the probationary period.

ARTICLE 19. STAND-BY PAY

Section 1. The County agrees that they will pay twenty-five ($25.00) dollars per weekday
for each employee who is requested to be on stand-by and this shall work by seniority.

Section 2. The County agrees that they will pay thirty-five ($35.00) dollars for Saturday,
Sunday and Holidays for each employee who is requested to be on stand-by and this shall work

by seniority.
If an employee on stand-by is called in, he shall receive stand-by pay plus all hours worked.

Section 3. On Christmas Eve, Christmas Day, New Year’s Eve and New Year’s Day, the
employee who works night shift will be on stand-by at home for those scheduled above.

Section 4. Any employee who is requested to be on stand-by must leave a phone number and
must be at the number or he is subject to disciplinary action and will not be entitled to stand-by

pay.

ARTICLE 20. JOB VACANCIES, NEW JOBS CREATED

Section 1. If new jobs are created or if permanent vacancies occur in a higher-rated position,
the Employer shall determine the qualifications required for the position and shall determine
which, if any, of the applicants meet the qualifications. The most senior of those determined to
be qualified shall be deemed the successful bidder. If an employee is dissatisfied with the
determination of the Employer, said employee may institute a meeting with the Department Head
of the respective Department involved within three (3) calendar days after the notification of the
selection is made, however, the decision of the Department Head of the respective Department
involved may be made a subject for the Grievance Procedure.
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Section 2. The Employer agrees to post a notice of such new jobs or vacancy on the bulletin
board for a period of seven (7) working days. Such notice shall contain a description of the job,
the rate, and when the job will be available. Departmental employees interested, in order to be
eligible, must sign the notice. Preference will be granted on the basis of departmental seniority
provided the applicant has the necessary skill and ability to perform the work required.

Section 3. If a bidder is a successful applicant, said employee will be notified by a notice
placed on the bulletin board within seven (7) working days after the expiration of the seven (7)
working days required under Section 2 above.

Section 4. Any employee so selected to fill such job shall be granted a trial period of up to
ninety (90) calendar days. If it shall be determined by the Employer at any time within the first
ninety (90) calendar days of the trial period or after five (5) working days in accordance with
N.JA.C. 4A:2-4.1 that the promoted employee is not qualified to discharge the duties of the
position to which said employee was promoted, the employee shall resume the former position
held or a position equivalent thereto. The employee shall receive the rate for the job as of the
day that person begins the trial period. If removed from the position during or at the end of the
trial period, the employee shall receive the rate of the position to which said employee is

assigned.

Section 5. The Employer shall establish the hourly rate for any new or materially changed
job title and shall notify the Union in writing. If the Union files a written protest, the Union and
the Employer shall jointly study the new or changed job title and its relationship to the other job
titles in the Employer's system on the basis of factors and procedures customarily used in job
evaluation programs and shall determine the appropriate hourly wage rate accordingly.

ARTICLE 21. FORCE REDUCTION

Section 1. The Employer agrees that it will not engage any new employees unless all of the
regular, full-time employees are working the scheduled hours noted in this agreement, in

accordance with job classification.

Section 2. In the reduction or restoration of the working force, the rule to be followed shall
be by classification and the length of service with the Employer. The employee with the least
seniority shall be laid off first and in re-hiring, the reverse principle shall apply; namely, the last
employee laid off shall be the first to be re-hired.

Section 3. In the event of a reduction in the number of persons in a job classification or of
the abolishment of a job classification, the displaced employee may bump into a classification
first which carries the same rate of pay.
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Section 4. An employee’s seniority shall cease under the following conditions:

1. Resignation or termination of employment for cause.

2. Failure to report for work for five (5) consecutive work days without notifying the
employer.

3. Lay-off of more than twelve (12) consecutive months.

ARTICLE 22. DISCHARGE

Section 1. An employee shall not be discharged except for just and sufficient cause, except
that newly engaged employees on probation shall be subject to dismissal for any cause
whatsoever. The Union shall be notified of the discharge of any employee, except a
probationary employee, at the time of such discharge and such notification shall set forth the

reason for said discharge.

Section 2. The procedure of taking disciplinary action or measure against any employee
covered by this Agreement shall be set forth as follows in accordance with the New Jersey
Administrative Code. Disciplinary action or measures shall be in a progressive nature. The first
step being an oral warning, (oral warnings must be documented), second step a written warning
and third step a major disciplinary hearing. Disciplinary action may be imposed upon an
employee for failing to fulfill his responsibilities as an employee. Where the Supervisor seeks
the imposition of suspension without pay, or dismissal from service, notice of such disciplinary
action shall be made in writing and served upon the employee. Discipline shall be imposed for
just cause. The conduct for which discipline is imposed and the penalty proposed shall be
specified in the notice. The notice served on the employee shall contain a detailed description of
the alleged acts and conduct including reference dates, times and places. The employee shall be
provided with one copy of the notice. The Shop Steward/Chief Steward shall be notified in
writing within twenty four (24) hours of the name of any employee served with a notice of
discipline. Neither the Supervisor nor the Union will interfere with witnesses. All parties will
cooperate with the disciplinary hearing procedures. There will be no intimidation of witnesses
by either the Employer or the Union. All disciplinary actions shall be documented and
forwarded to Shop-Chief Steward. A Shop Steward/Chief Steward must be present during the

written and major disciplinary proceedings.

ARTICLE 23. TERMINATIONS

Section 1. Separation from the service of the Employer may result from voluntary
resignation of the employee, or by the involuntary termination of said employee’s services.

Section 2. Employees who resign will tender their resignations in writing, if possible, at least
two (2) weeks prior to the effective date of the resignation, in order to provide sufficient time for

appointing and training the successor.
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ARTICLE 24 _ WORKING TEMPERATURE

Section 1. During the months of November, December, January, and F ebruary, the Employer
under normal circumstances will endeavor to maintain the garage inside temperature at or above

58+2 degrees F.

Section 2. It is further understood that, if under normal circumstances, the Employer is
unable to maintain the stated minimum temperature, and such condition persists for a period of
four (4) or more hours in a given work shift, the Employer may re-assign the affected employees
to other locations until the condition has been corrected. .

ARTICLE 25. GENERAL PROVISIONS

Section 1. It is agreed that the parties hereto will continue their practice to abide by all State
and Federal discrimination laws.

Section 2. No employee shall make or be requested to make any agreement or to enter into
-any understanding inconsistent or conflicting with the terms of this Agreement.

Section 3. The Employer shall provide reasonable bulletin board space Jor the posting of
official Union notices and install a looking glass case for the postings of official union
notices. The Union shall provide a copy of all such notices to the Employer.

Section 4. No clause in this Agreement shall be construed or interpreted as to imply any
lowering of present wages or working conditions which are of benefit to all employees.

Section 5. The County shall provide a fifteen (15) minute rest period at 10:00 A.M. and a
fifteen (15) minute rest period at 2:00 P.M.

Section 6. All previous benefits shall remain in effect.
Section 7. Employees who are required by law to have CD license shall be reimbursed for

the 1nitial fee required.
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ARTICLE 26. DURATION OF AGREEMENT

THIS AGREEMENT shall become effective on April 1, 2006 and shall continue in full force
and effect until March 31, 2010, shall automatically renew itself from year-to-year thereafter,
unless either of the parties is given notice in writing at least ninety (90) days prior to the
expiration date to change or modify or terminate this Agreement. In such cases, the parties shall
endeavor to negotiate a new Agreement within the ninety (90) days prior to the expiration of this

Agreement

IN WITNESS WHEREOF, the parties hereto have caused these presents to be 51gned
by their duty authorized officers this day of , 200

LOCAL NO. 11, affiliated with
COUNTY OF PASSAIC the INTERNATIONAL BROTHERHOOD
BOARD OF CHOSEN FREEHOLDERS OF TEAMSTERS

BB A

Elease Evans,

Freehglder Director
ﬁig/ 4 7 Date J ﬁ7ﬁ/

COMMITTEE)
s %ﬁ, /\o Dy, C)L{Loﬁ j % % .
William J. Pascrell, III ﬁ/{j % J
County Counsel af%ﬁ/

Date:

‘;;};- N ) fj-LL3/>/ &l\@ﬁf\,/
7 7 4
.. / ‘- { cﬁ/& 2.0 /é/&é/gwm

/// W Fagunn
il

20



APPENDIX A

If an employee in the bargaining unit is holding a title under Light Duty, the County agrees the
said employee will be demoted to the title he is performing.

The salary guide shall be adjusted in accordance with Exhibit A.

APPENDIX B

The County Board of Freeholders and the Union agree that they will establish a Safety
Committee — three (3) from the Union side and three (3) from Management side.

APPENDIX C

The County agrees with the Union that any items that are not mentioned in the above contract
that employees in the bargaining Union are enjoying now will not be discontinued.

APPENDIX D
EDUCATIONAL FUND

The Employer agrees to contribute one cent ($.01) per hour to Teamster Local 11 Educational
Program for all hours an employee receives pay. Such Fund is to be administered in accordance
with the Local 11 Benefit Plan Trust Agreement by an equal number of Employer and Employee
Trustees. Such contribution will be submitted to the Union on a quarterly basis.

APPENDIX E

The County of Passaic hereby agrees to pay all employees a night differential of 10% on base
salary, working the regular shifts of 3:30 p.m. to 12:00 a.m.; 11:30 p.m. to 7:00 a.m. Effective
March 1, 1994, all newly hired employees will receive fifty cents ($.50) per hour.

APPENDIX F

The parties have agreed that if an employee is required to work fifteen (15) or more consecutive
hours within a twenty four (24) hour period, and his regular starting time is set to begin
immediately thereafter, the employee, at his option, can take his regular eight (8) hour shift off
with pay and without the County deducting any time off provisions contained in this Agreement.
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APPENDIX G

It is agreed that should any employee in this bargaining unit receive an increase over and above
those specified in this agreement, without agreement of the Local Union President or his
Representative, then the Union and the County Administrator will discuss who in the bargaining
unit shall be entitled to the same increase in their salary, effective the same date as increase was

given.

APPENDIX H
D.R.LV.E.

Section 1. The Employer agrees to deduct from the pay check of all employees covered by this
Agreement voluntary contributions to the Democrat Republican Independent Voter Education
(DRIV.E). D.RILV.E. shall notify the Employer of the amounts designated by each
contributing employee that are to be worked. The phrase “weeks worked” excludes any week
other than a week in which the employee earned a wage. The Employer shall remit to D.R.I.V.E.
National Headquarters, on a monthly basis, in one check, the total amount deducted along with
the name and social security number of each employee on whose behalf a diction is made, and

the amount deducted from the employee’s pay check.

Section 2. The Union and D.R.LV.E agree to indemnify the Employer and to hold the Employer
harmless for all monies which are deducted in accordance with D.R.I.V.E. instructions, and,
which are disputed by the involved employee. The Union, D.R.I.V.E. instructions, and, the
employee further agree that all disputed deductions are to be resolved between the Union,
D.R.I.V.E., and the employees themselves without the involvement of the Employer.

APPENDIX I

Section 1. The Union may appoint one of their accredited members to act as Shop Steward. It
shall be his/her duty to receive complaints, and dispose of them in the manner provided under the
parties’ Grievance Procedure. It is the intention of the parties hereto that the Shop Steward will,
to the best of his ability, attempt to carry out the terms, provisions and intention of this
Agreement, and to that end will cooperate with management to the fullest extent. It is
understood and agreed, however, that the Shop Steward shall have no authority of any kind save

that given under this Agreement.

Section 2. The Shop Steward shall not be discriminated against, because of his faithful
performance of duties as such.

22



cLpeS
68.16
| ZAYA
CES0S
Lip0G
0Eg8sy
gceey
08L.LY
1451414
¢90¥y
Lyiey
68L1Y
6150¥
yyeee
2816¢
6¥6.€
6288¢
L09.€
169.€
S099¢
cl99¢g
09vGE
L9GG¢
Lyyye
§6.2¢
€9.L1€

¥8les
LGOS
L6808
S6cey
ocLey
ViSLY
€087
0959y
[ATA% 7
6982
(A% A4
eevly
gceoy
/968¢
9206¢
86.L.¢€
1181¢€
6.99¢
G8.19€
£295¢
1S.S¢€
929y¢
9L.iye
tcoee
[AATAS
LYS1LE

L6809
G626
ZLo6y
0508Y
G9.8Y
0€2Ly
1289p
LYESY
9Z0¢y
L9y
6191y
L9EOY
LLL6E
Pr6.LE
L208¢
¥289¢
9169¢
$GLGE
6985¢€
Ovive
8.8Y¢
08.¢£€
8l6¢g¢
0682¢
ey6lLe
8€60¢
z

[4%:1514
0508y
GZesy
y089%
L0LLY
8196y
995Gt
[434847
108Ly
680y
yisov
6E£¢6e
Gziee
G269¢
6L0.L¢
$G&8GE
£965¢€
LE8YE
656V¢
6G8¢EE
Liove
0v6ce
L60€€
Gs0ce
L580¢
9886¢_

geesy
y089¢Y
LE0LY
95GSY
5994Y
82Chy
cLEvy
L1162y
¢LG0Y
S626¢
reee
¥018¢
€90.¢€
968S¢
L009¢€
v18v¢€
L00GE
Go6EE
Lsove
6.6¢C¢€
oviee
160c¢e
Glece
GIeTARY
£000¢€
65062

9002 L1 TvO01

LEO0LY
966G
YA 4
LLEYY
301447
csoety
Ls0gEY
0Ly
[A2%:1>
¥018¢€
Slig8e
£.69¢
,009¢
¥.8Y¢€
L00G¢
G06€Ee
Lsove
6.62€
ovLee
1602¢
Gl22¢
6SCLE
0sviLe
09v0¢e
124414
Lee8e

1525
LLevy
19try
L90€Y
1812y
OtbLY
L6LLY
180
GLi8e
G169€
2002¢
Z8se
yS6vE
7GBEE
£00¥E
£862€
160€€
550z€
Lezze
9lzie
80vie
6L10E
9290¢
29967
96282
S0vLT.

L9vY
1908y
ogLey
12817
0SELY
8700Y
Zrsop
9926¢
8119€
0296€
0.95¢
LYSYE
zz9ge
y952€
8992¢
0Y9LE
8GLLE
85.0¢
8680€
52662
9900¢
0Z162
68262
L9€8Z
15692
80492

ogLeY
128y
108LY
G8v0¥
Livoy
6€16¢
£626¢
9508¢
(4241
STAN 2
Segeve
yGeee
y8eee
89¢1¢€
ogele
yyeoe
gZvoe
L9v6¢
29662
1£98¢
yeL82
0egle
£696.T
€20.L2
619¢¢
ELeve

1

T4

0z

6Ld

AR |

9Ly

Sy

12!

A%}

LY

oLy

6y

8y

Lo

%SC°€ 9002

Sceo’)



v6vs
2LYES
609€S
v.iles
€0816
Liv0S
06905
£eeey
Sv.Lov
1450414
bveevy
LyieY
€e9ly
61501
8G¢C0Y
L8lee
L686¢€
6288¢
82.8¢
169.€
619.¢
299¢e
GyGeoe
196G¢
L69¢E
G.62¢

3

619€9
¥81¢2S
L6229
16808
LLv0s
016y
G6E61
£L08Y
6LvSY
29¢vy
0covy
cyeey
6ECLY
EECOP
66007
9206¢
cl68¢e
118.€
L611¢
§8.9¢
veL9¢E
1G/5¢E
1L9GE
91LL¥ye
89vee
FATA
8

L6Z2S
L6805
9.609
[A%°1514
golLos
v9.8Y
6018Y
LZ89Y
60ChY
920y
Gzezy
64919
yScoy
L1168
£906€
Lcose
Le6.e
9169¢
§94989¢
6985¢
LE8SE
8/489¢
1G8pe
8l6ee
lzgee
EveLe
z

92605
2196y
596
5Zesy
96£8Y
LOLLY
61897
9955
156ZY
108Ly
82917
yLS0Y
£L16€
gzi8g
1£08¢
6L0.€
2669¢
£96G€
0z65¢
656€
9v6re
LLove
L00¥E
L60EE
90LLE
1808

7596
Gzesy
Legsy
LE0LY
1269y
5995
LegSy
zZievy
8891p
2150p
vZY0p
Zrese
2808¢
£90.L€
1669€
£009€
0465€
£00€
186VE
1G0vE
1S0pE
oviee
g9lee
GLzze
8280€
£000€

£00Z L1 7¥D07

Leesy
LEOLY
600.LY
1GLGY
€95
381 4747
Wwevy
L50EY
vevoy
Zre6e
G2zee
G.18¢
1669¢
£009¢
0.65¢€
£00S¢
L86¥€
LGOvE
LGove
oriee
gglee
§lcze
gleee
0svie
G662
Y162

600.Y
LGLSY
0695Y
L9vPY
Yo6Ey
181¢y
9v6eh
L6LLY
€916¢
Glige
§208¢
£00.¢€
GleGe
yS61e
8E6Ye
goore
L00vE
L60€¢E
Llige
Leeee
[AXAA
8ovie
89vlLe
9¢90¢
v.062
96282
£

0695
YAS) 444
L9EYY
o8iey
L8vzy
0seLy
L1991y
crsoy
68.1.€
8419¢€
1699¢
0.9¢¢€
Lyave
A1 N
996¢e¢e
899¢¢
Legze
8G.LlE
8v.llE
8680¢
£680¢
9900¢
¥600€
6826¢
869.2
LG69C

L9EVY (FAS
08LEY
LG62Zh 02y
1081l
cesly 61y
LLvOb
biE0V FAR
€6¢6¢
9lpoc 91y
9421
6.2S¢ gLy
GEEYE
cLige €y
y8cee
c6lze FARS
ogelLe
[A T AR 2]
Gevoe
Gl€0¢€ 0Ly
¢9S66¢
v2Se6e 6
12 YR
celse 8y
£66.2
v2e9e JA.|
6195¢

X

%SL'C
GL20'L



£5v9G
creys
£8055
609€S
[ TAARY
£081g
¥80¢S
06908
0cosy
Sv.L9y
€966t
1235 %%
8LLZY
eEoly
SOELY
8520y
6601
L686¢
£6.16€
8¢/8¢
p598¢
619.¢€
09G.¢€
GyGoe
peove
L69€¢

6

¥60SS
619€S
GELES
16228
65819
LLY0G
£5.109
cecet
0.9
SYAZ)4
L€2SY
020vP
9lvey
BEELY
cogLy
66001
C866€
2lL68e
9¢88¢
JASYNAS
byLiLE
veL9€
2999¢
LL9GE
88¢EVE
89vee
8

GELES
L622S
L PANAY]
92609
£8yLs
GOl0S
Zeyey
6018y
TA L) 4
60Cyy
€0ovy
Gzgey
19ELY
1214004
34417
1906¢€
v.168€
LE6.E
698.¢€
GG89¢
£289¢
LE8SE
608S¢€
1G8YE
yeLEE
Le8ee.

8.£2S
91609
610LG
Y5969y
LTL6Y
96€8Y
018p
6189%
[ANA 44
LS6CY
€LL2Y
829l
050y
€L16€
£€806¢
LE0BE
896.¢€
2S69¢
8069¢€
026S¢
L06GE
or6ve
Zyeve
L00bE
8.59¢¢
g0lL¢e

9

6L0LS
YS96Y
0996v
LEE8Y
(YA 14
1269Y
€8.9v
LEGSY
yeszy
8891l
9ES Y
veyroy
6CL6€
¢808¢
ylose
L669¢€
6569¢
046G¢
6v65¢
186¥¢€
L86%¢€
LGOve
glove
eolee
9.91¢€
8280¢

8002 L1 Y201

0996v
LEE8Y
[A1 %17
600.L¥
62697
£.9G¥Y
8Svsh
(%7474%
9ESLY
vevoy
yocoy
Gce6e
y108¢
1669¢
6569¢
0.6S¢
6Y6G€
L86¥€
L86V¢E
LG0ve
Sl0ve
€9lEe
pozee
Gleee
89.0¢
G662

v

[A]2%:1 4
600.LY
9v69p
069G¥
€L1SY
vo6EY
LZivy
oveey
oreoy
£9lee
1206€
G2ose
€069¢
glese
6685¢€
8EBYE
creve
L00vE
8C0ve
LLLEE
65lee
cleee
€ceze
Se) 4R
v.862
¥.,062

€

9691
0695
L8GGY
L9EVY
SS9EY
L8YCY
€082Zy
LG9y
8288¢
68.1.¢
659.¢
LG99¢
L69pGe
LYS¥e
68¥ve
996¢e¢e
AT A
L€92¢E
Y4 T4
8v.LlE
eviie
£680€
2260¢€
¥600€
09¥82
869.¢

L3866V 12
198
ZeLvy 02y
1562
9921 61y
2261y
veyLy JARY
/80
Livig 91y
9L¥9e
6v29¢ JRY
6.2G¢
y80vE IRY
ZLIES
LLOSE r4RY|
2612¢
zziLeze RY
rATARS
01Z1e 0Ly
SLE0E
9££0¢g 6y
2562
21562 8y
zzi8T
8102 JAY
2€92

T

%S.L'C
6L20°)



50089
£6¥9G
86599
£805S
26915
82CES
91G€G
$80¢2§
Lseevy
0co8Yy
9089%
€aesYy
1241394
8LLCY
£0sey
g9ty
XAYA4
Y660V
L880%
€6.6¢
Gll6¢€
¢598¢
£8G8¢
06G.¢€
9.6GG¢€
yacve

6

60995
#6065
£1266
GELES
682€S
66816
6¥7128
€608
sLo8t
0€.9%
G LYoy
LETSY
pyocy
YA TAY
GeeZY
zozLy
Z80LY
Z866¢
$066¢
9£88¢
28.8¢
YYLLE
099.¢
2699¢
peese
88EVE.

1A XA
SElES
818€S
81625
66825
e8PLG
16.0S
[4% 49174
y.L99¢p
T4 2°1%
£lzsy
€00¥y
86vey
L9ELY
Svely
24304
900y
v.68¢
0l68¢e
698.¢
9€8.¢
€£289¢
v6.9¢€
608G¢
159v¢
yZlee

818¢S
8LE2CS
(4474
6L0LS
b60LS
1216y
oevey
L0189
veSY
ceELYY
6v6EY
€LLCY
LSELY
0520y
8G10Y
£806¢
¢1L06€
896.¢
€26.8
8069¢
$689¢
£06S¢
£066€
cyeve
pLpEE
8.62¢

ceves
6L0LS
92018
0996t
LESEY
L1128y
0.08Y
£8.9Y
clovy
123144
8.19¢Y
9ESLY
S0cob
6C16¢E
6506¢€
¥1.08E
GLl6.E
6469¢
8€69¢
6Y65¢E
616S¢
L86V¢€
cLose
GL0VE
VA 4TA>
9/91€

S

600¢ L1 V001

92015
0996¥
0c96y
20esy
0cesy
62697
80.97
8GySeY
8.92y
9ESLy
(A% 4%%
y0E0y
6506¢
¥108€
GL6.E
6S969€
8€69¢
B6Y6SE
6¥65¢€
L86¥¢€
[420}:13
S.0v¢
LLLpE
y0cee
14212
89.0¢€

v

0€96Y
c0esy
LEZ8Y
9v69Y
Sivov
EL1GY
ovesy
YXA8 44
LyELY
0vcoy
Sviov
LL06E
8lL6.¢€
£069¢
9889¢
6685¢€
£065¢€
creve
ya6ve
820YE
Liove
6Slee
[A44%%
£eeee
9690¢
¥.86¢

ovesy
6v691
Lv89Y
L89Gy
948YY
SGoEY
086¢eY
€08¢Y
9686¢
8288¢
S698¢
6G9.€
€Lp9E
L6YSE
A% 4°1>
68YvE
osvve
8CGEE
8Lsee
129ce
919Z¢
EvLLe
CLLLE
2¢60¢e
ereceT
098¢

Lv8sy 12y
18GSY
areESy 0zy
ceLvy
LEe8EY 61y
992y
G2y JAR-
12349%
avvee 9ld
LIviE
9veie Skd
6Y29¢
120s¢e €l
80V ¢
L36¢€¢€ 42|
LL0EE
G00ee LY
(444"
8902Z¢ oLy
oLeie
oLLLE 6
9€e0e
yeeoe 8
¢l§6¢
¢6L.2 Ld
8¥0.¢

1

%SL2
G20}



